vi WHAT IS

izal VOICES OF THE STAFF

VOICES of the Staff is a volunteerbased
initiative that gives U-M staff members a forum
for sharing ideas and defining the campus
community issues that matter most to them.

VOICES of the Staff offers staff an opportunity to:

e Establish connections that open new channels of communication
* Provide creative suggestions on staff climate and satisfaction issues
¢ |nspire staff to recognize their own and each other’s value and talents

VOICES Network Teams are currently targeting six key topics:

Career Development—In support of promoting career and leadership development.

Diversity, Equity and Inclusion—Becoming cultural champions to promote an inclusive and welcoming community.
Embracing Change—Promoting capacity for resiliency and change in the future of work.

Ideal Work Experience—Finding ways to enhance the work experience for all.

Leveraging Technology—Using technology now and in the future to enhance the work experience.

Work/Life Balance—Successfully balancing work demands with lifestyles.

GET ENGAGED.

VOICES Network Team volunteers are chosen annually from an
overall pool of applicants to represent a microcosm of the U-M staff
community based on work location, gender, ethnicity and other
factors. Many past participants choose to stay involved as members
of the VOICES AlumniTeam. For more information about VOICES
and how your voice can be heard, visit our website.

voices.umich.edu



