AUMAN RESOURCES

University Human Resources provides leading services to faculty, staff and
departments in order to attract and retain the world’s very best talent.
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WORK-LIFE BALANCE

Towsley Children’s House | North Campus Children’s Center | Health System Children’s Center
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One of the hest universities to work for nine years in a row
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OFFICE FOR INSTITUTIONAL EQUITY TRAINING

100 training events in 2015  ==—p> 4,705 individuals trained in 2015 == 30,529 received training since 2012



