
 Rehired Retirees: Medicare and Your U-M Health Plan Coverage

 If you return to work at U-M after you retire it may affect your health plan coverage and Medicare, depending on your job title and effort. This can include 
 paying ESR rates instead of retiree rates for your health plan, impacting when to enroll or postpone Medicare, or becoming newly eligible for employee 
 health plan coverage.  The following illustrates examples of how your retiree coverage and Medicare can be affected by returning to work at U-M.  Not 
 every scenario is covered in this chart, such as holding two or more appointments concurrently and appointment as active emeritus.  Call the Shared 
 Services Contact Center for an analysis of your situation at (734) 615-2000 locally, or (866) 647-7657 toll-free, Monday-Friday from 8 a.m. to 5 p.m. 

 Rehired as a regular faculty or staff member (including primary 
 and instructional staff, LEO I, II, III, IV, or Adjunct) at 50% or 

 greater effort lasting four continuous months or longer

 •  You are eligible for employee health plan coverage.
 •  You are no longer eligible for retiree health plan coverage.
 •  If you have retiree health plan coverage, you must enroll in

 employee health plan coverage within 30 days of rehire
 since retiree coverage will cease, and you will not have any
 U-M health plan coverage while rehired.

 •  U-M employee health plan coverage is primary coverage.
 •  Medicare is the primary for an Other Qualified Adult starting

 at age 65, even if you are working.

 Does your post-retirement appointment end?

 Rehired but not newly eligible for U-M 
 employee benefits or coverage under ESR

 •  Retiree health plan coverage continues if you
 are not eligible for employee health plan
 coverage as a rehired regular faculty or staff
 member or health plan coverage through
 ESR due to your job title and appointment
 effort.

 •  Medicare will continue to be primary over
 your retiree health plan coverage.

 You continue to work as a rehired retiree but become 
 ineligible for employee health plan coverage

 •  Your appointment as a regular faculty or staff member,
 including primary and instructional staff, is reduced to 49%
 or less or you become a temporary employee.

 •  You may qualify for ESR health plan coverage.
 •  Eligibility for ESR will depend on the terms of your post-

 retirement appointment as a regular faculty or staff
 member.

 •  Continuation of coverage under ESR will postpone the
 reinstatement of your retiree health plan coverage and
 postpone when Medicare will become primary.

 •  Contact the Shared Services Contact Service Center and ask
 for an ESR evaluation.

 Your post-retirement appointment ends

 NO

 Medicare Is Reinstated as Primary

 •  Medicare is the primary coverage for
 yourself and coverage dependents.

 •  Note that Medicare is always primary for
 an OQA starting at age 65 regardless of
 your work status.

 YES
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